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Clearinghouse on Women's Studies 
An Education Project of The Feminist Press 
SPECIAL DOUBLE ISSUE-
SUPPLEMENT ON TITLE IX 
"God Bless Title IX" say the newest buttons in Washington, 
D.C. (available for 25¢ from the Project on the Status of 
Women, 1818 R Street, Washington, D.C. 20009) and the 
mood of feminists there and along the east coast is equally 
equivocal. Some feel that the Guidelines raise more prob-
lems than they solve; others are glad to have anything at all 
with which to approach the sexism of school systems; and 
most wish the Guidelines were firmer, more specific, and 
more inclusive. At the same time, there is some concern about 
the life of female or feminist institutions, especially those 
that are of an extraordinary nature. What is to be the future 
of women's centers, for example? 
Last spring, we commissioned two lengthy and necessarily 
speculative essays on the Title IX Guidelines. These arrived 
almost as the Guidelines were issued in June, and for that rea-
son we did not print them in the Summer issue. Instead, we 
are now publishing a joint Fall/Winter issue in order to in-
clude one lengthy summary of the issues raised by feminists 
about the Guidelines and several additional comments . 
We understand, from the Office of Civil Rights, that 4,000 
separate comments have been received on the Guidelines, 
many of these representing the views of organizations. Copies 
of the full Guidelines may be obtained from your Represen-
tative or Senator. You may also ask them for the Congressional 
Record, July 18, 1974, E4863-4869, which contains a more 
_detailed critique of the proposed Title IX regulations prnpared 
by Representative Bella Abzug and the Women's Equity Ac-
tion League (WEAL). 
Obviously, to devote so large a portion of this Newsletter to 
Title IX suggests our view of its importance . We'd like to hear 
your opinions as well since we plan to include at least 
one feature on this subject in forthcoming issues. 
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AFFIRMATIVE ACTION UNDER ATTACK 
It is doubtful that serious discussion of Richard A. Lester's book on 
affirmative action (Antibias Regulations of Universities: Faculty 
Problems and Their Solutions, McGraw-Hill, 1974) can ever undo the 
damage caused by the flurry of misleading articles that appeared about 
the book in the New York Times, Newsweek, and The Chronicle of 
Higher Education six months ago. "Minority Hiring Said to Hurt Col-
leges," the New York Times headlined its front-page piece, continuing 
that minority hiring had caused a "lowering of standards and an under-
mining of faculty quality." Readers were left to assume that Lester 
had hard data to prove that "affirmative action ... is elevating unqual-
ified persons beyond their abilities and discriminating against white 
men of higher qualification." 
Yet there are no data in his book to document any of these allegations. 
Indeed, Lester, Professor of Economics and former Dean of the Faculty 
at Princeton, does not have and never claimed to have any more infor-
mation about who has been hired and who has been overlooked than 
do the rest of us. Instead of a systematic study, the book is another 
in the series of dire predictions that we have been getting ever since 
Sidney Hook denounced affirmative action some years ago. Lester pro-
jects a lowering of quality if affirmative action programs, as currently 
being written, are carried out. 
Lester simply held discussions with university faculty and administra-
tors at 20 "major" institutions (never identified) without assem-
bling any measurable changes in faculty profiles at these institutions 
by race, sex, or capability. But then how could he? Few affirmative 
action programs have been operating for more than one year. Most 
plans are still being written or negotiated, and none of us, neither 
HEW, nor the other monitoring services, has any information at all as 
to who has been and who has not been hired as a result. The tendency, 
out of simple courtesy, is to downplay the affirmative action aspect of 
a successful appointment aft_er the appointment has been made . 
The heart of Lester's book-which was not reported in the press-is 
his insistence that the "pools" of female and minority Ph.D.'s that 
are used in establishing affirmative action goals and timetables for col -
leges and universities, are simply not comparable to the "pools" of 
white males. Indeed, the development of this argument, particularly 
in regard to the issue of female "productivity," consumes much of the 
middle section of his book. It is an argument which if left unanswered 
could so severely undermine the credibility of female and minority 
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